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Goals of Mentorship Program

The Ohio State University College of Medicine has embarked on a program of mentorship that will be implemented across all departments. The goal of this program is to provide accessible and meaningful engagement between a faculty member with an experienced and seasoned associate for the purposes of career development and advancement fostered by the spirit of collegiality and underscored by personal achievement and professional balance. The success of the program will be measured in terms of personal career satisfaction and attainment of objective academic milestones prescribed by the departmental APT document and consistent with the faculty members track and rank such as , but not limited to, publications and grants including participation in team science, curricular educational innovation, and clinical excellence . 

The program will use the distributive model proven successful in the Department of Medicine. As such each department will develop a mentorship lead. In larger departments there may be divisional mentorship leads. Collectively this group of senior faculty (Associate Professor or Professor Rank) will form the College Mentorship Core. In order to ensure the highest level of mentoring this Core group will engage in specialized educational sessions in mentorship and meet quarterly throughout the academic year as a mentorship community to further develop their skills. 
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