EXPECTATIONS FOR FAME MENTEES
1. Commit the necessary time to your development.

2. Interview prospective candidates and select an appropriate primary mentor.

3. Make a formal commitment by signing a mentoring agreement.

4. Set up meetings with mentor, at least quarterly.

5. Understand your faculty track for advancement and create a 5 year plan and annual goals.

6. Follow through on mentor’s advice.

7. Identify and attempt to resolve any problems early on in the relationship. 

8. Provide honest feedback and evaluation.

9. Utilize Mentoring Best Practices and attend training sessions to attain skills and fill gaps in knowledge.


